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Anyinginyi is a community controlled organisation that provides primary health care services to the Aboriginal peoples of the Barkly Region.  Anyinginyi offers a holistic approach to the health and well being of its clients through its clinical, social and emotional, educational and fitness services.


KALPA PURRU WIRRANJARLKI 

Female – Health Promotion/Education Officer
12 month Maternity Leave Cover

Are you an exceptional Health Promotion/Education Officer who is keen to drive and deliver health promotion programs throughout the Barkly Region? This position includes development and implementation of culturally appropriate health education resources and programs, stakeholder engagement, and planning and evaluation of promotional activities.

You will have qualifications in population health and/or a relevant health discipline, and will have extensive experience working in the field of health promotion. This role requires demonstrated knowledge and experience in utilising public health frameworks, the ability to work autonomously, effective collaboration within a multidisciplinary team, and high level verbal and written communication skills. Familiarity with the Barkly region, prior experience working with Aboriginal communities in a similar position, and a thorough understanding and respect of Aboriginal culture are critical to this role.  


Tackling Indigenous Smoking (TIS)
Team Leader
12 month Maternity Leave Cover

The aim of the Tackling Indigenous Smoking (TIS) program is to contribute to closing the gap in Indigenous health outcomes by reducing tobacco smoking as the most significant risk factor for chronic disease among Aboriginal and Torres Strait Islander Peoples.

As the TIS Team Leader you will be responsible for undertaking and promoting a range of activities to address quitting smoking, smoke-free spaces, and encouraging attitudinal and behavioral change. Identified strategies will focus on supporting community engagement as well as developing responsive, flexible, population and preventative health approaches to tobacco use outcomes to enhance community understanding of the effects of tobacco on overall and long term health outcomes.  It is a requirement that you are a non smoker.  This position is designated Indigenous under Section 57 of the NT Anti-Discrimination Act. Aboriginal & Torres Strait Islander men & women are encouraged to apply.

Position Descriptions can be obtained from H R Officer on 08 8962 2633 or email: hr@anyinginyi.com.au or visit our website www.anyinginyi.com.au to download both relevant Advert & Job Description.

A generous remuneration package will be negotiated with the successful candidates including: 6 weeks annual leave, sick leave, RDO’S, free gym membership & general dentistry, generous Salary Sacrificing provision and 9.5% Super.  NT Ochre Card (Working with Children) & National Police Check requirement for this role. 

Closing date is 26th February 2018.
Commencement Date:  Early March 2018
(Late applications will not be accepted)

“Prevention is the Solution”
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