[bookmark: _GoBack]Aboriginal Research Assistant and Cultural Advisor (4049)

Job summary: 	Contribute to making significant inroads into tackling the health disparity between Indigenous and non-Indigenous women and babies.

SEEK Categories:  Education & Training | Research
SEEK Location: 	Coffs Harbour

About Us
At the University of Newcastle, our staff are curious. We think big, see opportunity and are open to ideas and ask why. We share wisdom and partner with colleagues in Australia and around the globe to create an enduring impact. And we're courageous - bold thinkers who have the confidence to take risks and to inspire change. 

The University has an international reputation for research excellence and we continue to build on our research strengths, engagement with industry and partnering with outstanding international universities.

The Faculty of Health and Medicine is an innovative and dynamic research-intensive faculty, which is passionate about excellence, equity and engagement globally and regionally. In collaboration with our external partners and stakeholders, the Faculty strives to make a difference by creating new knowledge, preparing exemplary, career ready health care and health research professionals, and producing world–leading research that builds capacity for excellence in health care intervention. This position will enable the Faculty and its schools to build our capacity to be a key employer of choice as inclusivity and equality will be transparently integrated into everyday practice. 

Your NEW opportunity
The iSISTAQUIT (implementing – Supporting Indigenous Smokers To Assist Quitting) project addresses an issue of utmost importance to public health – tobacco smoking in pregnant Indigenous women.  By addressing smoking among Indigenous women during pregnancy, a single intervention could help prevent disease in two people – mother and child – and make significant inroads into tackling the health disparity between Indigenous and non-Indigenous populations.

The position is located in Coffs Harbour and will require the successful applicant to live in the immediate area. Travel is a requirement of the role to engage, consult and support First Nations People and their services Australia-wide. 

About your NEW role
The project aims to roll out the iSISTAQUIT training using an implementation designed study involving ~20 urban and regional Aboriginal Medical Services or primary care services in a number of states. The project will include a social media campaign and the analysis of three existing Tackling Indigenous Smoking projects for evidence-base.

· Contribute significantly to the development of the project, including the development of recruitment procedures, reviews of the literature, development of measurement instruments and survey tools (including site software templates), development of study manuals and protocols, development of the on-line version of the intervention, development of the social media campaign.
· Coordinate the implementation of the research in participating services as outlined in the approved ethics protocols.
· Develop an Aboriginal communication and consultations plan for all aspects of the project
· Oversee the day to day activities required for iSISTAQUIT community consultation process and other elements of the funded grant
About you 
Your knowledge and experience working with the Aboriginal Community Controlled Health Services sector will be highly valued along with your professional experience in consulting with Peak organisations, policy makers, Aboriginal communities or Peak Bodies.  You will be familiar with managing and pre-empting potential risks and delays and will be able to prioritise work commitments and competing demands.

Essential Criteria

· Aboriginality is a genuine occupational qualification and is authorised under Section 14 of the NSW Anti-Discrimination Act 1977. Applicants must be of Aboriginal or Torres Strait Islander descent.
· Female gender as position concerns predominantly sensitive Indigenous ‘women’s business’
· A degree with subsequent relevant experience; or an equivalent combination of relevant experience and/or education/training. 
· Demonstrated experience in management of research or health projects with a focus on effective outcomes.
· Skills or experience in Indigenous health or working with high priority populations, or with populations experiencing tobacco smoking or drug and alcohol addiction.
· Outstanding communication and interpersonal skills including the capacity to build relationships and an inter-disciplinary way of working, in areas of complexity. 
· Demonstrated ability to show leadership and exceptional interpersonal skills by empowering staff to meet high standards and delivery of targets whilst actively managing performance and KPIs to achieve positive outcomes.  
· Demonstrated excellence in written communications, publications and reports
· Excellent computer skills
· Knowledge of, and experience in adhering to workplace policies and procedures in the areas of work health safety, equity, diversity and promoting a respectful workplace culture. 
Desirable Criteria 

· Quantitative and/or qualitative research experience in the areas of health behaviour change, public health, tobacco or substance use. 
For a full job description visit https://www.newcastle.edu.au/about-uon/jobs-at-uon/job-vacancies
Applications for this position will only be accepted from those with Australian residency or a valid work permit.

Your NEW benefits
From a flexible working environment to discounts in private health insurance and gym memberships, we offer access to a wide range of employee benefits including salary packaging. You can learn more about these at https://www.newcastle.edu.au/about-uon/jobs-at-uon/benefits-at-a-glance
We provide opportunities for all people regardless of their background and experience, and this philosophy is reflected across all that we do.
The remuneration is from $67,185 - $85,996 + Superannuation Guarantee contributions will be made to Unisuper with this appointment.

Next steps
Click on 'Apply for this job'. Your application will be assessed on selection criteria. Read all information about the role so you understand what is required. In addition:
· Follow all directions and complete all necessary fields of the application; and
· In your selection criteria demonstrate clearly how your skills and experience meet each point and should be a maximum of four pages.
Closing date: 11:59pm Sunday 10 November 2019
