
 
 
Koori Mens Group Co-Ordinator / Male Support Worker 
 
The position is an identified Aboriginal position. Aboriginality is a genuine 
qualification authorised under Section 14(d) of the Anti-Discrimination ACT 1977. 

ABOUT THE ROLE 
· Responsible for planning, coordination and control of the day to day operations of 
the Mens Group and for ensuring the safety, health and wellbeing of employees, 
members and clients. 
· Responsible for planning and the coordination of cultural activities for the mens 
group and clients of Kurranulla 
· Manage programs in accordance with government funding requirements 
· Support individuals to live a fulfilling and meaningful life in their own community 
· Rewarding role in an Aboriginal Community Controlled Organisation 
· Access to ongoing support and development/training opportunities                       
 

The Mens Group currently runs two days per week, which is a important space for 
Aboriginal men to come together in the spirit of friendship and share cultural 
knowledge. We provide a dedicated space where Aboriginal men can meet to talk 
about issues impacting them. 

The National Disability Insurance Scheme (NDIS) is a new service that will provide 
support, care and access to services and technology for Australians with disabilities 
as well as their families and carers. 

As a Support Worker, you will deliver a variety of services to participants to support 
them to live a fulfilling and meaningful life in the community. Your working day may 
include (but not limited to), assistance and or support with daily life, domestic 
activities, such as lawn mowing, social and community participation and varying skill 
development activities. 

ABOUT YOU 
Are you a passionate, empathetic and caring individual who is looking to make an 
invaluable positive impact on the lives of others? Do you relish a challenge and new 
experience? Are you calm, collected and resilient in the face of adversity and are 
looking to carry these qualities with you to the front line to start helping those in 
need? Are you an independent, proactive thinker and worker but are also able to 
follow direction/s given by your managers and can work within a tight-knit team? 

SELECTION CRITERIA 
·The position is an identified Aboriginal position. Aboriginality is a genuine 
qualification authorised under Section 14(d) of the Anti-Discrimination ACT 1977 



·Applicants having experience, knowledge or a qualification in the disability sector 
will be at an advantage. 

• Excellent communication, interpersonal and negotiation skills, and the ability to 
communicate sensitively and effectively. 

• Demonstrate ability to work with limited supervision, manage a variety of tasks 
and display personal drive and integrity 

• Cultural awareness and understanding of disabilities upon individuals, families 
and carers. 

• Flexibility, teamwork skills, and creative problem solving 
• A current valid Driver's License and a willingness to travel  in response to local 

needs 
• Current & approved NSW Working with Children’s check; Police Check and First 

Aid Certificate or willingness to undertake 
HOW TO APPLY 
Please forward resume along with a cover letter to addressing the above Selection 
Criteria to: 

manager@kurranulla.org.au 
Or call Wendy French 9528-0287 for further information 
www.kurranulla.org.au 
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